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FUTURE OF

WORK

O U R  N O R T H  S T A R

No better time to be 

Jobs for the Future
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VIS ION

a new

How we move our MISSION forward
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PERFECT
STORM

Failing Education System

Only 37% of high school seniors are prepared for post-

secondary coursework.

Skills Gaps

<1% of new jobs go to workers without

a postsecondary degree

Technology Automation

2040: 40% of today’s jobs could be eliminated 

2020: 6M U.S. jobs are likely to be eliminated

Funding Gridlock

Traditional funders struggle to think and act big

Federal budgets are being slashed
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FRAYING SOCIAL

SAFETY NETS

Federal Budget Cuts

We can anticipate that funding 

levels will continue to decline.

Fissuring of Work

Work marketplaces are shifting costs to 

workers and altering social contracts.

Wealth Disparity

1% hold 40% of all private U.S. wealth 

—more than the bottom 90%. 

The bottom 90% hold 73% of all debt.
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MOONSHOT

OF OUR TIME

A future in which automation, 

economic mobility, and dignified 

work are equal partners in the 

American dream.
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P R O V I D I N G  C R I T I C A L 

T H O U G H T  L E A D E R S H I P

T H E  F U T U R E  O F  W O R K

Bridging conversations between traditional 
systems and system disruptors

Exploring the impact of the changing 
nature of work on the populations we 
serve

Support industry-driven innovation–
programs and credentials-- for new 
economy companies and “new collar” 
workers 
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WHAT’S
NEEDED?

Rapid deployment of tested solutions

Scale

Bridging traditional systems and innovation

Public/Private partnerships

Post-partisanship collaboration
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ARE YOU

READY TO BE 

BOLD? 
Google IT Support Certificate: an example of 

how to align employer driven and post-

secondary credentials to prepare students and 

workers for new economy jobs 
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JFF mobilizes the players to drive results

For over 35 years, JFF has been focused on working with 

employers, educators, and the public sector to build a future 

that works. 

As an established and trusted leader in the field, we have 

deep expertise and strong working relationships with the 

partners who need to work together to drive impact and 

scale. .

Our national web of organizational partnerships amounts to 

a “network of networks.” JFF informs the strategies, policies, 

and activities of groups that reach over 100 million people in 

America. We bridge the disruptive and traditional to help 

transform system and program designs. 

OUR NETWORK
OF NETWORKS
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STRATEGY 
NEW PARTNER MODEL

$1.5m+

$1.5m
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Supporting apprenticeship and work-based learning as mainstream workforce development and talent solutions.

CENTER FOR APPRENTICESHIP & WORK-BASED LEARNING

WHAT THE CENTER DOES

WHO IT’S FOR

WHY WE CREATED THE CENTER HOW WE MEASURE SUCCESS

OUR IMPACTEmployers and industry associations

Schools and colleges

Funders 

Government agencies and state/local 
workforce and education policymakers, 

Training providers, workforce boards, and 
intermediaries

Encourage demand for apprenticeship and 
work-based learning by demonstrating their 
value for employers and workers

Help employers work with state and regional 
partners to “grow their own” pipeline of skilled 
workers

Share and spread best practices through a 
centralized resource hub

Serve as a resource hub of best-in-class 
apprenticeship and work-based learning 
resources 

Provide technical assistance to help 
stakeholders best implement high-quality 
apprenticeship and work-based learning 
programs

Catalyze an awareness campaign and a 
learning community that will promote and 
expand apprenticeship and work-based 
learning as mainstream workforce solutions

Increase access for underrepresented 
populations (minorities, veterans, women, 
aging populations, those with disabilities, etc.)

Encourage new pathways for youth through 
pre-apprenticeship, apprenticeship, and work-
based learning 

Expand into new industries

Apprenticeships and other forms of work-based learning are 

recognized as viable career options, and more students and workers 

gain industry-recognized skills and credentials 

Strong partnerships achieve shared goals and outcomes 

More employers engage in the education and training of their future 

pipeline of skilled workers 

New policies promote and scale apprenticeships and spur the 

movement
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LABS IS OUR INNOVATION+STRATEGY 

ARM
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JFFLABS

LAUNCHED 

• Sponsored NewCo Shift 

Forum Twilight Gathering

San Francisco, CA

February 26 & 27

• “A Lab for The Moonshot of 

Our Time” by John Battelle, 

NewCo Editor in Chief, Wired 

Founder 

• 82M Total Potential Audience 

for Press Release
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KATHY MANNES
Vice President

kmannes@jff.org

617.728.4446   info@jff.org

88 Broad Street, 8th Floor, Boston, MA 02110 (HQ)

122 C Street, NW, Suite 650, Washington, DC 20001

505 14th Street, Suite 340, Oakland, CA 94612

WWW.JFF.ORG


