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Those who report any type of sexual misconduct, including sexual harassment, sexual assault, stalking, and
intimate partner violence, to a College employee will be informed in a timely manner of all their rights and
options, including the necessary steps and potential outcomes of each option. When choosing a reporting

resource the following information should be considered:

o All reports of sexual misconduct, including sexual harassment, sexual assault and intimate, stalking, and
partner violence, will be treated seriously and with dignity by the College.

o Referrals to off-campus counseling and medical services are available immediately and confidentially,
whether or not those who report an assault feel ready to make any decisions about reporting the assault to
Public Safety, the Dean of Students or the CSCU Title IX Coordinator, Angelo Simoni - 860-723-0165.

o Those who have been assaulted have the right to take both legal action (criminal/civil action) and action in
accordance with the Student Code of Conduct and Policy Against Harassment against the individual
allegedly responsible.

o Those who may wish that her/his report of an assault to be handled in a confidential manner may contact:

e Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual Assault:
203-753-3613

e Connecticut Coalition Against Domestic Violence CCADV, 888-774-2900

e Domestic Violence Services of Greater New Haven-CCADYV, The DVS hotline 203-789-8104 is
available 24/7 Spanish speakers are also available

e Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline,
1-888-999-5545 English 1-888-568-8332 Espaiiol

Options for Changing Academic Housing, Transportation and Working Arrangements

Naugatuck Valley Community College will provide assistance to those involved in a report of sexual
harassment, sexual assault or intimate partner violence, including but not limited to, reasonably available
options for changing academic, campus transportation or working situations as well as honoring lawful

protective or temporary restraining orders.


https://asnuntuck.edu/wp-content/uploads/2014/08/student-conduct-policy.pdf
https://asnuntuck.edu/wp-content/uploads/2014/08/Policy%20Against%20Sexual%20Harassment.pdf



